
Pension Retirement Plan     
 

Pension Plan Overview 
 
ADP is contributing funds to your Pension Plan today to help you prepare for your future retirement.  
Regular full-time and part-time associates are automatically enrolled in the Plan on January 1st following 
the completion of six months of service.  The amount ADP contributes to your Pension account each year 
is based upon your length of service with ADP and your pay.  You are also credited with interest on your 
account each year, based on the 10-year treasury constant for September of the preceding year. 
 
The Plan is intended to be a qualified retirement plan under the Internal Revenue Code.  The Plan is a 
type of defined benefit plan called a cash balance plan. 
 
A more detailed explanation of all Plan provisions is provided in the individual Plan document.  While 
every attempt has been made to ensure that the information in this booklet is accurate, this Plan is 
governed by the Plan document.  If there is any discrepancy between this summary and the official Plan 
document, the Plan document controls. 

 
Nothing contained in this summary creates or is intended to create a contract of employment between any 
employee and the Company.  Nothing in the Plan or this summary gives any person the right to be 
employed by the Company nor does it interfere with the Company’s right to discharge an employee at any 
time. 
 
How the Plan Works 
 
Eligibility and Enrollment 
Regular full-time and part-time associates are automatically enrolled in the Plan on January 1st following 
the completion of six months of service.  The following individuals are not eligible to participate in the 
Pension Plan: 
 

 An employee who at the time was covered by a collective bargaining agreement, unless such 
agreement expressly provides for such person’s coverage under the Plan; 

 Any individual designated by ADP or any affiliate (in accordance with their respective standard 
personnel practices) as a leased employee, independent contractor or consultant, regardless of 
whether such person may thereafter be held to be a common law employee of any employer by a 
court, the Internal Revenue Service or any other relevant, federal, state or local governmental 
authority or agency; 

 Any individual who is otherwise a “Leased Employee” (within the meaning of Section 414(n)(2) of 
the Internal Revenue Code (the “Code”)); 

 Any nonresident alien of the United States who does not receive earned income from sources 
within the United States (within the meaning of Section 861 (a)(3) of the Code), 

 Any employee excluded from benefit coverage as part of an employment contract or agreement; 
 Any employee of the subsidiaries or any non-participating affiliate or its subsidiaries; 
 Any Temporary Employees.  “Temporary employees” are persons who are employed by the 

Company on a full or part-time basis, with the understanding that his or her employment will be 
terminated no later than upon completion of a specific assignment.  A temporary employee may 
be offered and may accept a new temporary assignment with ADP and retain his or her status as 
a temporary employee; and  

 Any Worksite Employee.  A “Worksite Employee” is any individual designated by ADP or a 
participating affiliate, in accordance with standard payroll practice, as an employee or co-
employee of a corporation or other entity that is not a member of ADP’s controlled group. 
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Your Account 
Each year that you are enrolled in the plan, your account grows with service credits (“company 
contributions”) and interest.  The plan interest credit rate for the year will be equal to the average rate on 
the 10-year treasury constant maturity for the month of September of the previous year (e.g. September 
2005 average is the interest credit rate for 2006).  After you leave ADP, your account continues to grow 
with interest, until you commence payments.  You will not receive any additional Company contributions 
after you leave ADP.  When you retire, you choose how you want to receive the money from your 
account.  If you terminate after you are vested but before you retire and you have more than $5,000 in 
your account, the money must remain in the Plan until you retire.  If you terminate after you are vested but 
before you retire and the value of your account is $5,000 or less, you may elect to receive a lump sum 
payment at employment termination.  However, per plan provisions, the plan can automatically distribute 
vested amounts equal to $1,000 or less without your consent.  The Plan Administrator will attempt to work 
with you prior to such distribution to allow you time to establish a rollover account if desired.   
 
For each year that you are enrolled in the Plan, ADP will add a contribution to your account.  The 
contribution in any year depends on your service level and your base pay, and the amount of your base 
pay over the Social Security wage base limit. 
 
What Does Wage Base Mean to Me? 
The Pension Plan has been designed to coordinate with Social Security.  Social Security taxes and 
benefits decrease as a percentage of pay as pay increases.  To partially offset the disparity in Social 
Security, the pension plan provides for higher contribution rates on pay above the Social Security Wage 
Base. 

 
The Social Security wage base for 2006 is set at $94,200.  If Bob, an ADP associate, has been with the 
Company for 12 years and his pensionable income is $50,000, ADP's 2006 Pension contribution is 
calculated as follows:   

  
 Up to Wage Base Above Wage 

Base 
Total 

Bob’s Base Pay $50,000 N/A $50,000 
 Applicable Pension Rate 3.24% 6.49% N/A 
Contribution Amount $1,620 N/A $1,620 

Total Contribution 
 
 If Bob's pensionable income is $98,000, ADP Pension contribution is calculated as follows: 
   

  Up to Wage Base Above Wage 
Base 

Total 

Bob’s Base Pay $94,200 $3,800 $98,000 
 Applicable Pension Rate 3.24% 6.49% N/A 
 Contribution Amounts $3,052 $247 $3,299 

Total Contribution 
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Contributions are determined according to the following table: 
 

Service at Year End Base Pay up to Wage Base Base Pay over Wage Base 
1 2.10% 4.20% 
2 2.20% 4.40% 
3 2.30% 4.60% 
4 2.40% 4.80% 
5 2.51% 5.02% 
6 2.60% 5.20% 
7 2.70% 5.40% 
8 2.80% 5.60% 
9 2.90% 5.80% 

10 3.01% 6.02% 
11 3.12% 6.24% 
12 3.24% 6.49% 
13 3.37% 6.75% 
14 3.51% 7.02% 
15 3.65% 7.30% 
16 3.80% 7.59% 
17 3.95% 7.90% 
18 4.11% 8.21% 
19 4.27% 8.54% 
20 4.44% 8.88% 
21 4.62% 9.24% 
22 4.80% 9.61% 
23 5.00% 9.99% 
24 5.20% 10.00% 
25 5.40% 10.00% 
26 5.62% 10.00% 
27 5.84% 10.00% 
28 6.08% 10.00% 
29 6.32% 10.00% 
30 6.57% 10.00% 
31 6.84% 10.00% 
32 7.11% 10.00% 
33 7.39% 10.00% 
34 7.69% 10.00% 
35 8.00% 10.00% 
36 8.32% 10.00% 
37 8.65% 10.00% 
38 9.00% 10.00% 
39 9.36% 10.00% 
40 9.73% 10.00% 

Over 40 10.00% 10.00% 
 

Normally, years of service rendered with an employer prior to merger with or acquisition by ADP or an 
ADP affiliate are not included in determining your contribution rate.   
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How Your Benefit Is Determined 
To see how your account grows each year, consider two associates Bob and Mary.  Both Bob and Mary 
have been working at ADP since May of 1994.  This means they will each complete 12 years of service 
with ADP in 2006.  Since the 2006 Social Security Wage Base is $94,200 and we know Bob and Mary’s 
base pay and December 31, 2005 account balances, we can calculate the 2006 contribution and account 
balance: 
 
 Bob Mary 

 
1) 2006 Base Pay $50,000 $98,000 
2) 12/31/2005 Account Balance $11,700 $20,400 
3) Interest at 4.20% (.0420 x (2) $491 $857 

 
Contributions   
4) 3.24% of Pay up to $94,200: (0.324 x the 

lesser of Base Pay or $94,200 
 

$1,620 $3,052 

5) 6.49% of Pay over $94,200: 
(.0649 x (1) - $94,200, not less than zero) 
 

- 
_________ 

$247 
________ 

6) Total Contributions (4) + (5) $1,620 $3,299 
 

7) 12/31/2006 Account Balance: (2) + (3) + (6) $13,811 $24,556 
 

 
   

The following table shows how the ADP Pension contribution works with Social Security: 
 

 Bob 
 

Mary

1) Pension Contributions (6) from prior table $1,620 
 

$3,299 

2) 2006 Social Security Contributions 
(.062) x the lesser of Base Pay or $94,200) 

$3,100 $5,840 

 _______ _______ 
3) Total ADP Cost (1) + (2) $4,720 

 
$9,139 

4) ADP Contribution as a Percentage of Pay 9.44% 
 

9.33% 

 
When you retire, you will have the option of receiving monthly payments or a one-time lump sum from 
ADP's Pension Plan.  You can also receive Social Security retirement benefits when you qualify and 
apply for them.  The amount of benefit you receive from the Pension Plan will depend on your retirement 
date and other factors such as your salary and service.   

For purposes of calculating your benefits, base salary means your base rate of pay as of December 31st 
of each preceding year.  

Special rules apply for sales associates.  Basic earnings for sales associates are called Benefit Earnings.  
Benefit Earnings is the amount that benefits will be based upon for the next calendar year. 
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Following is how “Benefit Earnings” is calculated: 
          
 Sales benefit earnings will be determined by calculating benefit eligible earnings* (prior year W-2 

earnings less non-benefit eligible earnings) multiplied by 80%. 
 Associates that have been in a sales position for less than one calendar year will have their benefit 

eligible earnings annualized and the greater of their base salary or 80% of their benefit eligible 
earnings will be used to determine their sales benefit earnings. 

 Associates that have been in a sales position for greater than one calendar year will have their sales 
benefit earnings calculated by taking the greater of their base salary or 80% of their benefit eligible 
earnings. 

 
*Excludes any car allowance, recruitment bonus, taxable relocation payment, medical credit, stock 
options, car pool allowance, company car, sales lead adjustment, meals, sales vacations, and all other 
similar items included in earnings.  A complete list of earnings excluded from the Benefit Earnings 
calculations is contained in the Automatic Data Processing, Inc. Flex Plan Document. 

The maximum amount of income that can be used to determine pension benefits in 2006 is $220,000.  
This amount may be adjusted periodically for cost of living increases. 
 
Maximum Benefits 
Federal law sets annual limits on the amount you may receive from the Plan each year.  In 2006, this 
indexed limit is $175,000.  Your benefit may not exceed either this federal limit or 100% of your Average 
Annual Compensation, whichever is less.  The federal limit applies as of the date your full Social Security 
benefits begin.  If your pension benefit under this Plan begins before that date, the limit is reduced based 
on federal law.  The federal limit may also be reduced if you participated in the Plan for fewer than 10 
years, or if you receive your benefit in a form other than a Straight Life Annuity or a Joint and Survivor 
Annuity with your spouse as beneficiary. 

Vesting and Service 
Vesting is a term that denotes ownership.  When you are vested in your pension, which means you are 
entitled to a benefit from the Pension Plan.  If you leave the company before you retire, you may still be 
entitled to receive a retirement benefit under the Plan's vesting provision.  Although you earn a 
percentage of your base income for each year you are enrolled in the Plan, you must complete at least 
five years of service to be "vested" (that is, to acquire ownership) of the amounts that you earn.  If you 
leave the Company before you become vested, you will not be eligible to receive a benefit under this 
Plan. 

In general, Service under the plan is the period of time beginning from your date of employment with ADP 
to the date of your severance from the Company, which is the earlier of: 
 

 The date of discharge, retirement, or death; or 
 The first anniversary of the date continuous absence from work began for any reason other than 

a leave of absence. 
 
If you are absent from work but return within 12 months, the period of your absence will count toward 
Vesting Service even though a part or all of this absence may have occurred after termination from 
service.  A period of military service will count towards vesting if you return to work during the period while 
law protects your rights.  Also, years of service rendered with an employer prior to merger with or 
acquisition by ADP or an ADP affiliate are included in determining your Vesting Service.  

Break In Service 
A break in service occurs if you resign, are discharged, or retire.  If you were not vested at the time you 
left, the years of vesting service you earned may be lost and your benefit forfeited. 
However, Vesting Service will be restored to your original service date if you are rehired within 12 months.  
If you are rehired after a 12-month period, your Vesting Service will be restored after you complete one 
year of service, provided your severance period was less than five years. 
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Claiming Benefits 
 
Normal Retirement 
Normal Retirement under ADP’s Plan is age 65.  If you joined ADP after age 60, your normal retirement 
date is the 5th anniversary after your hire date.  At normal retirement, you will receive: 
 

 The annual benefit you earned through December 31, 1989, if any; and, 
 Your account balance plus interest earned after January 1, 1990. 

 
Early Retirement 
You may choose to retire and receive Plan benefits at any time after age 55 if you have 5 years of Vesting 
Service.  If you retire early you will receive: 

 The annual benefit you earned, if any, as of December 31, 1989, actuarially reduced to  
take into account your current age.  For example, if you retired at age 60, you would    
receive about 67% of your December 31, 1989 benefit.   

 Your account balance plus interest earned after January 1, 1990. 
  
Late Retirement 
You may remain employed past your Normal Retirement Date.  In that case, if you retire late, you'll 
receive the following: 
 

 The annual benefit you earned through December 31, 1989, if any, actuarially increased to take 
into account your current age; and, 

 Your account balance plus interest earned after January 1, 1990. 
 

Payment Options 
There are various methods by which benefits may be distributed to you from your Plan.  The method 
depends upon the value of your benefit and your marital status, as well as elections you and your spouse 
make.  If you terminate after you are vested but before you retire and you have more than $5,000 in your 
account, the money must remain in the Plan until you retire.  If you terminate after you are vested but 
before you retire and the value of your account is $5,000 or less, you may elect to receive a lump sum 
payment at employment termination.  However, per plan provisions, the plan can automatically distribute 
vested amounts equal to $1,000 or less without your consent. 

The term “spouse” as it applies to the Pension Retirement Plan refers only to a person of the opposite sex 
to whom you are legally married. 

If you receive a lump sum payment you can roll your account into another tax-qualified plan or an IRA.  
Another choice would be to have the money paid directly to you. If you have the payment made directly to 
you, you can still decide to roll over all or part of it to an IRA or to another employer plan that accepts 
rollovers.  If you decide to roll over the money, you must make the rollover within 60 days after you 
receive payment.  Since payment choices have tax implications, you should consult a tax adviser with any 
questions you may have. 

If you are married when you retire and elect a form of payment other than the Joint and Survivor annuity, 
your spouse must consent in writing to the waiver in the presence of a notary public or a plan 
representative.  You may revoke any waiver before the payments begin.  At the time of retirement, you 
will be provided with information regarding all the forms of payment and applications for making the 
necessary elections. 
 
Straight Life Annuity  
Single associates and married associates (with spousal consent) may elect to receive payments over the 
lifetime of the retiring associate.  This is the normal form of payment for single associate. 
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Joint and Survivor Annuity  
If you are married at the date your benefits begin, you will automatically receive a 50% Joint and Survivor 
Annuity, unless you elect otherwise.  This means that if you die and are survived by your spouse, he or 
she will receive a monthly benefit for the remainder of his/her life equal to 50% of the monthly benefit you 
were receiving at the time of your death.  You may elect a 75% or 100% Joint and Survivor Annuity in 
place of the 50% benefit.  Note that the greater the amount of continuation to your surviving spouse, the 
greater the reduction to your benefit. 
 
Ten-Year Guaranteed Payment Option 
If you and your spouse elect not to take a Joint and Survivor Annuity, or if you are not married when your 
payments are scheduled to begin and have elected not to take a Straight Life Annuity, you may select a 
Ten-Year Guaranteed Payment Option.   
 
Under this option, you will receive payments for your lifetime but with the added protection that, if you 
should die during the ten-year guaranteed period (120 months), payments will be continued to your 
designated beneficiary for the balance of the period.  Again, this option provides a smaller monthly benefit 
to you than a Straight Life Annuity. 
 
Lump Sum Payment 
In addition to any of the payment options mentioned above, single associates and married associates 
(with spousal consent) may elect to take any benefits earned after January 1, 1990 in a lump sum 
payment.  You may elect to receive your pre-1990 benefit as a lump sum if monthly payments would be 
less than $50. 
 
If You Die Before You Retire 
If you are married and die before retirement but after you are vested, your spouse will automatically 
receive any benefits earned after January 1, 1990 and any pre-January 1, 1990 benefits, if the pre-
retirement coverage was not waived.  The death benefit payable on benefits earned through December 
31, 1989 to your spouse will be in the form of a 50% Joint and Survivor Annuity, which provides monthly 
payments over the life of your spouse.  If you die before age 55, payments can begin once you would 
have reached your 55th birthday (except that certain small amounts will be paid earlier).  If you die after 
age 55, payments can begin the first of the month following your death.  Payments are required to begin 
when you would have reached your normal retirement date. 

You may waive the survivor annuity with your spouse's consent at any time between age 35 and 
retirement.  If you do not waive the survivor annuity, your retirement benefit earned through 12/31/89 will 
be adjusted for the period of time, beginning at age 35, which the coverage was in force according to the 
following table: 

 

Age Cost Per Year 

55-65 ½ of 1% (.005) 

45-54 1/5 of 1% (.002) 

35-44 1/10 of 1% (.001) 
   

If you are not married when you die, no benefits are payable to your beneficiary. 
 
Employment Termination  
Payment of the benefits you earned under the plan is generally made upon retirement.  However, if your 
employment terminates, you will receive your vested benefits immediately if the present value of your 
benefit is $1,000 or less at the time of distribution. 
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Returning To Work After You Retire 
You may choose to retire, and then decide to return to work, or you may continue working after age 65.  If 
you do this, there might be an effect on your Social Security status and your payments under the Pension 
Plan.  If you return to work for ADP, you must notify the Corporate Benefits Department.  Your retirement 
payments must stop while you are working as a regular associate for ADP. 

When you retire again, your retirement payments will resume and be adjusted to take your extra service 
into account.  There may also be an adjustment to allow for plan payments you've already received. 
 
Social Security and Your Pension Plan 
Social Security is a retirement plan sponsored by the federal government and paid for by you and your 
employer.  You'll need to apply for Social Security benefits by contacting the local Social Security 
Administration office. 
 
Taxes 
Current federal tax laws indicate the following tax status of plan payments: 
 
Retirement Income to Participants 
Payments made from this Pension Plan would usually be included as ordinary income for federal tax 
purposes. 
 
Payments to Survivors 
Payments received from this Pension Plan by a survivor are similarly taxable as ordinary income for 
federal tax purposes. 
 
Withholding Taxes 
Generally, payments from the pension plan are subject to taxation at earned income rates.  When you are 
ready to begin collecting your pension benefit, you will have the opportunity to elect your tax-withholding 
amount subject to applicable laws and regulations.  
 
Plan Funding 
ADP pays the full cost of the Pension Plan.  Associate contributions are not required or permitted.  ADP’s 
actual cash contribution to the plan in any year is actuarially determined. 

 
 
Your ERISA Rights 
 
General Information  
At some time you, your beneficiary, spouse or other person (called "Claimant") may not agree about a 
benefit. In that case, the Plan allows the Claimant to file an application for a review of the issue with the 
Administrative Committee, on a form provided for that purpose.  
If the Claimant's application is denied, the Committee will so notify the Claimant giving reasons for the 
denial. This notice will refer to the specific provisions on which the denial is based, will explain the review 
procedure, and will specify whether additional information is needed from the Claimant.  
Within 60 days after receiving the denial, the Claimant may submit a written request to the Committee for 
reconsideration of the application. Documents or records relied on by the Claimant should be filed with 
the request.  
 
The Claimant may review relevant documents and submit issues and comments in writing.  
The Committee will review the claim and within 60 days (or 120 days if a hearing is held) will provide a 
written response to the appeal. The response will explain the reasons for the decision and refer to the 
provisions of the Plan on which the decision is based. This decision of the Committee is the final one 
under this Claims Procedure. 
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Benefit Claims Procedures  
Under the Plan, you receive your benefit as a matter of course if you apply for it in writing after age 55. 
After you leave ADP, you will receive explanations of the payment forms available to you and the 
differences between them. At the time you wish benefits to begin, you will be asked to complete any 
required forms or applications. 
 
Plan Documents versus Guide 
One of the primary purposes of Your ADP Benefits Guide is to provide associates of ADP with a clear, 
concise description of their benefits. The material contained has been carefully prepared and avoids 
complex language and legal terms wherever possible. ADP wants its associates to know the benefits that 
have been made available to them, to understand the coverage, and to have all the essential information 
concerning these Plans.  
 
Plan documents on file in the Corporate Benefits Department contain more detailed information in explicit 
legal text that governs the administration of our plans. If a question should arise concerning the nature of 
these benefits, the actual legal document of the plans, and not the contents of this Guide, will rule.  
 
Pension Benefit Guaranty Corporation  
Your pension benefits under this plan are insured by the Pension Benefit Guaranty Corporation (PBGC), 
a federal insurance agency. If the plan terminates (ends) without enough money to pay all benefits, the 
PBGC will step in to pay pension benefits. Most people receive all of the pension benefits they would 
have received under their plan, but some people may lose certain benefits.  
 
The PBGC guarantee generally covers: (1) normal and early retirement benefits; (2) disability benefits if 
you become disabled before the plan terminates; and (3) certain benefits for your survivors. 
 
The PBGC guarantee generally does not cover: (1) Benefits greater than the maximum guaranteed 
amount set by law for the year in which the plan terminates; (2) some or all of benefit increases and new 
benefits based on plan provisions that have been in place for fewer than 5 years at the time the plan 
terminates; (3) benefits that are not vested because you have not worked long enough for the company; 
(4) benefits for which you have not met all of the requirements at the time the plan terminates; (5) certain 
early retirement payments (such as supplemental benefits that stop when you become eligible for Social 
Security) that result in an early retirement monthly benefit greater than your monthly benefit at the plan's 
normal retirement age; and (6) non-pension benefits, such as health insurance, life insurance, certain 
death benefits, vacation pay, and severance pay.  
 
Even if certain of your benefits are not guaranteed, you still may receive some of those benefits from the 
PBGC depending on how much money your plan has and on how much the PBGC collects from 
employers.  
 
For more information about the PBGC and the benefits it guarantees, ask your plan administrator or 
contact the PBGC's Technical Assistance Division, 1200 K Street N.W., Suite 930, Washington, D.C. 
20005-4026 or call 202-326-4000 (not a toll-free number). TTY/TDD users may call the federal relay 
service toll-free at 1-800-877-8339 and ask to be connected to 202-326-4000. Additional information 
about the PBGC's pension insurance program is available through the PBGC's website on the Internet at 
http://www.pbgc.gov. 
 
Plan Continuation  
While ADP hopes and expects to continue the Plan indefinitely, it reserves the right by written resolution 
of the Board of Directors of the Company to terminate, discontinue making contributions to, amend or 
modify the Plan at any time.  
 
If ADP should find it necessary to fully or partially terminate the Plan, you will be 100% vested in the 
Retirement Benefit, which you have accrued to the date of termination. If such a termination occurs, the 
Trust Fund would be used principally to provide Retirement Benefits to you and your beneficiaries. Only 
when all accrued Retirement Benefits and expenses of the Plan have been satisfied, will any surplus due 
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to actuarial error be returned to the Company except for the portion (if any) attributable to employee 
contributions.  
 
In the event that the trust assets would not be sufficient to provide all the Retirement Benefits, 
which have been vested, ERISA has established the following order for their distribution: 
 

1. Benefits attributable to employee contributions, 
2. To all participants and their beneficiaries who have been receiving or were eligible to     

receive benefits in the three years prior to the date of Plan termination; 
3. To all participants who are eligible for Early Retirement at least three years prior to the date of 

Plan termination; 
4. To all other participants, up to the amount of Retirement Benefits guaranteed by the PBGC; 
5. To fully fund Retirement Benefits of these other participants; and then 
6. To participants who would not otherwise be vested. 

 
Your Retirement Benefit will be distributed in the normal form, unless you elect an optional form of 
distribution.  
 
Statement of ERISA Rights  
As a participant in the Plan, you are entitled to certain rights and protection under the Employee 
Retirement Income Security Act of 1974 (ERISA). ERISA provides that all Plan participants shall be 
entitled to:  
 
Receive Information About Your Plan and Benefits: 
 

 Examine, without charge, at the Plan administrator’s office and at other specified locations, such as 
worksites and union halls, all documents governing the Plan, including insurance contracts and 
collective bargaining agreements, and a copy of the latest annual report (Form 5500 Series) filed by 
the Plan with the U.S. Department of Labor, and available at the Public Disclosure Room of the 
Pension and Welfare Benefit Administration. 

 Obtain, upon written request to the Plan administrator, copies of documents governing the operation 
of the Plan, including insurance contracts and collective bargaining agreements, and copies of the 
latest annual report (Form 5500 Series) and updated Summary Plan Description.  The administrator 
may make a reasonable charge for the copies. 

 Receive a summary of the Plan’s annual financial report. The Plan Administrator is required by law to 
furnish each participant with a copy of this Summary Annual Report. 

 Obtain statement telling you whether you have a right to receive a vested benefit at normal retirement 
age (age 65) or earlier and if so, what the amount of your benefit if you stop working under the Plan 
now.  If you do not have a right to a benefit, the statement will tell you how many more years you 
have to work to get a right to a benefit.  This statement must be requested in writing and is not 
required to be given more than once every twelve (12) months.  The Plan must provide the statement 
free of charge. 

 
Prudent Actions by Plan Fiduciaries: 
 
In addition to creating rights for Plan participants ERISA imposes duties upon the people who are 
responsible for the operation of the employee benefit plan. Plan fiduciaries of the Plan are the people who 
operate your Plan and have a duty to do so prudently and in the interest of you and other Plan 
participants and beneficiaries. No one, including your employer, your union, or any other person, may fire 
you or otherwise discriminate against you in any way to prevent you from obtaining a pension benefit or 
exercising your rights under ERISA. If your claim for a pension benefit is denied in whole or in part, you 
must receive a written explanation of the reason for the denial.  
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Enforce Your Rights 
If your claim for a benefit under the Plan is denied or ignored, in whole or in part, you have a right to know 
why this was done, to obtain copies of documents relating to the decision without charge, and to appeal 
any denial, all within certain time schedules. 
 
Under ERISA, there are steps you can take to enforce the above rights. For instance, if you request a 
copy of Plan documents or the latest annual report from the Plan and do not receive them within 30 days, 
you may file suit in a Federal court. In such a case, the court may require the Plan Administrator to 
provide the materials and pay you up to $110 a day until you receive the materials, unless the materials 
were not sent because of reasons beyond the control of the Plan Administrator.  If you have a claim for 
benefits, which is denied, or ignored, in whole or in part, you may file in a state or Federal court. In 
addition, if you disagree with the Plan’s decision or lack thereof concerning the qualified status of a 
domestic relations order, you may file suit in Federal court.  If it should happen that Plan fiduciaries 
misuse the Plan's money, or if you are discriminated against for asserting your rights, you may seek 
assistance from the U.S. Department of Labor, or you may file suit in a Federal court. The court will 
decide who should pay court costs and legal fees. If you are successful the court may order the person 
you have sued to pay these costs and fees. If you lose, the court may order you to pay these costs and 
fees, for example, if it finds your claim is frivolous. 
 
Assistance with Your Questions: 

If you have any questions about your Plan, you should contact your Plan Administrator. If you have any 
questions about this statement or about your rights under ERISA, or if you need assistance in obtaining 
documents from Plan administrator, you should contact the nearest office of the Pension and Welfare 
Benefits Administration, U.S. Department of Labor, listed in your telephone directory or the Division of 
Technical Assistance and Inquiries, Pension and Welfare Benefits Administration, U.S. Department of 
Labor, 200 Constitution Avenue, N.W., Washington, DC 20210.  You may also obtain certain publications 
about your rights and responsibilities under ERISA by calling the publications hotline of the Pension and 
Welfare Benefits Administration. 

Boston Regional Office- One Bowdoin Square, 7th floor, Boston, MA 02114 (617) 424-4950 
Atlanta Regional Office- 61 Forsyth Street, S.W., Ste. 7B54, Atlanta, GA 30303 (404) 562-2156 
Dallas Regional Office- 525 Griffin Street, Room 707, Dallas, TX 75202-5025 (214) 767-6831 
Los Angeles Regional Office- 790 E. Colorado Blvd., Ste.514, Pasadena, CA 91101 (818) 583-7862 
San Francisco Regional Office- 71 Stevenson Street, Ste. 915, P.O. 190250, San Francisco, CA 94119-
0250 (415) 975-4600 
New York Regional Office- 1633 Broadway, Room 226, New York, NY 10019 (212) 399-5191 
Chicago Regional Office- 200 West Adams Street, Ste. 1600, Chicago, IL 60606 (312) 353-0900 
Detroit District Office-211 West Fort Street, Ste. 1310, Detroit, MI 48226-3211 (313) 226-7450 
Miami District Office - 111 NW 183rd Street, Ste. 504, Miami, FL 33169 (305) 651-6464 
Seattle District Office- 1111 Third Ave., Ste. 860, MIDCOM Tower, Seattle, WA 98101-3212 (206) 553-
4244 
Philadelphia Regional Office- Gateway Bldg., 3535 Market St., Room M300, Philadelphia, PA 19104 
(215) 596-1134 
Cincinnati Regional Office- 1885 Dixie Highway, Ste. 210, Ft. Wright, KY 41011-2664 (606) 578-4680 
Kansas City Regional Office- City Center Square, 1100 Main, Ste. 1200, Kansas City, MO 64105-2112 
(816) 426-5131 
St. Louis District Office- 815 Olive Street, Room 338, St. Louis, MO 63101-1559 (314) 539-2691 
Washington D.C. District Office- 1730 K Street, N.W., Ste. 556, Washington, D.C. 20006 (202) 254-7013 

Maximum Contributions and Benefits 
Certain limitations were imposed under ERISA and the Internal Revenue Code on the amount of ADP 
contributions and 401(k) participant contributions and forfeitures under the Plans. The application of these 
limitations is monitored by the Committee, which will notify any affected participant. Specific information 
about these limitations is available from the Committee.  
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Loss or Denial of Benefits  
Once you become vested in benefits under the Plan, you cannot lose your right to these benefits. 
However, if you elect a single life annuity and die, there will be a forfeiture since no additional benefits are 
payable to a beneficiary.  
 
Non-assignment of Benefits  
You may not assign the benefits provided for you by the Plan, nor are these benefits subject to the claims 
of any creditor, unless otherwise provided by law. One exception to this rule is the "Qualified Domestic 
Relations Order." A Qualified Domestic Relations Order is defined as a judgment, decree or court order 
approving property settlement agreements, and/or relating to child support, alimony or marital property 
rights of a spouse, child or other dependent of a participant. To be binding, a Qualified Domestic 
Relations Order must specify certain required legal information and cannot alter the amount or form of 
plan benefits. No plan benefits will be paid pursuant to a Qualified Domestic Relations Order earlier than 
the earliest retirement age defined by section 414(p) of the Internal Revenue Code.  
 
Rights to Re-employment  
The existence of the Plan does not affect the employment rights of any associate or the right of ADP to 
discharge an associate.  
 
Top Heavy Rules  
Each year, ADP is responsible for determining whether the Pension Plan is a "Top Heavy" plan, meaning 
that the present value of benefits for "key" employees is 60% higher than for all other employees.  

If the plan becomes "top heavy" in any plan year, then special rules apply. Among these rules is the 
following: non-key employees will have their vested benefits determined under the better of the plan's 
vesting schedule (5 years of service) or the following schedule. 

Years of Service Percentage 
2 20 
3 40 
4 60 
5 80 

6 or more 100 

Administrative Details 

The information furnished constitutes the Summary Plan Description required by Federal Law. To comply 
with the law, the following additional information is also furnished. 
 
The plans below provide benefits for certain associates of Automatic Data Processing, Inc. and its 
participating Affiliates (ADP). 

Plan Number Plan 001 
Plan Name 
and Coverage 

Automatic Data Processing, Inc. Pension Retirement 
Plan 

Plan 
Administration 

A Retirement Plan Committee, which may be 
addressed c/o ADP, administers benefits in conjunction 
with a Trust Agreement dated January 1, 1994. 

Funding Medium Automatic Data Processing, Inc. Pension Retirement 
Plan Trust 

Plan Year 
(for Fiscal and Other Records) 

January 1st to December 31st
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Plan Number Plan 001 
Plan Sponsor Automatic Data Processing, Inc. 
Plan Administrator The Retirement Plan Committee of ADP 
Plan Address Automatic Data Processing, Inc. 

One ADP Boulevard 
Roseland, NJ 07068 
Telephone: (973) 974-5000 
Identification Number: 22-1467904 

Agent for Service of Legal Process 
 
 
Plan Fiduciaries 

James B. Benson, Esq. 
General Counsel and Secretary to the Board 
c/o Automatic Data Processing, Inc. 
 
The Plan Fiduciaries are the Employer, the Retirement 
Committee, the Investment Committee and James B. 
Benson, Esq., General Counsel and Secretary to the 
Board; Raymond Colotti, Corporate VP and Treasurer; 
Richard Berke, VP Corporate Human Resources, 
Trustees of the Trust Agreement under the Pension 
Plan. 

 

■ ■ ■ 
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